THE ETI BASE CODE
ETUYEH KOAEKC

1. BCTBbIBAHETO B /TbMHOCT CE OCBLLECTBABA N0 B3AUMHO CbI/IACUE.
1.1. He ce n3non3Ba HAaCUACTBEH UK HegZo0bpOBONEH TPYA,
1.2. OT cayutenmte He ca M3UCKBA A2 NOAaBaT AEMNO3UTU WMAM OOKYMEHTM 3a
CaMOJIMYHOCT npen cBoA paboTogaTes, KakTo M MMaT NPaBOTO Aa HamnycHaT cBoA
paboTtogaten cnen npeAmn3BeCcTUE B Pa3yMeH CPOK.

2. 3AYUTAT CE CUHOAMNKAJIHATA CBOBO4A HA C/IYXUTEJIUTE U TPABOTO UM

HA KOJIEKTUBHO [OIrOBAPAHE.
2.1. PaboTHUUNTE, B€3 U3KIOYEHNE, MMAT NPaBO Aa Cb3A4aAaT UK Aa ce NpUcbeanHaBsaT
KbM npodCcbosn, no cobcTseH M3bop 1 Bb3 OCHOBA HA KONEKTUBHO A0roBapsHe.
2.2. PaboToaaTenaT Tonepmpa AeNcTBMATa Ha CUHANKATUTE U TEXHUTE MHULIUMATUBM.
2.3. lMpeactaButeny Ha paboTHULMTE He ca AUCKPUMWUHUMPAHU U MMaT AOCTbM 33
M3NbJIHEHUE HA CBOMTE NpeacTaBUTENHU QYHKUUM Ha pabOTHOTO MACTO.
2.4. KoraTto 3aKOHbT OrpaHMyaBa MpPaBOTO Ha cBOOOAA M KONEKTUBHO TPYAOBO
AoroBapsHe, pabotogaTenAat nognomara PasBUTUETO Ha CbOTBETHUTE HAYMHKU 3a
He3aBMCMMO M CBOHOAHO CApY!KaBaHe U TPYA0BO AOroBapsHe.

3. YC/IOBUATA HA TPY/] CA BE3OIACHU U XUTUEHHMN.
3.1. LLle 6bae ocurypeHa 6esonacHa U xurneHHa paboTHa cpena, KaTo ce B3ema nog,
BHMMaHMe A06pOoTO NO3HaBaHe HAa NMPOMMULLNEHOCTTA U cneumdUyYHUTE pruckose. Tpabea
0a ce B3emaT NoaxoAaLlM MepKU 3a NnpeaoTBpaTABaHe Ha aBapuUM U Ha eBEeHTyaIHU
Bb3MOXXHOCTU 32 Bpeda Hag 34paBeTo, CBbP3aHM UM Bb3HMKHAAM B X0A4a Ha paborara,
ypes cBexgaHe A0 MUHMMYM, B HAW-ronama CTeneH, Ha NPUYMHUTE 3a 3/10MONYKM Ha
paboTHOTO mACTO.
3.2. Chyutennte Tpabsa pefoBHO Aa Noy4YaBaT AOKYMEHTUPAHM 0bydyeHuma no 3bYT u
TakoBa obyueHue TpabBa Aa ce NpaBu 3a BCEKM HOB CAYXKUTEN.
3.3. Tpabsa Aa ce ocurypu AOCTbN 4O YMCTM TOANIETHU U NUTENHA BOAQ, KAKTO M aKo e
Heob6Xxo04MMO A0 CAHUTAPHM NOMELLEHMA 33 CbXPaHEHME Ha XPAHUTENHU NPOAYKTH.
3.4. PaboTtHaTta cpepaTta TpAbBa ga e uucTta, 6esonacHa M Aa OTroBaps Ha OCHOBHUTE
notTpebHOCTU Ha cayxkuTenure.
3.5. KomnaHnATa, KOATO e OTFOBOPHA 3a Cna3BaHe Ha eTUYHMA KOLEKC Ha Tpyda Hocu
OTFrOBOPHOCT 3a 34paBeTo 1 6e30MacHOCTTa Ha CBOUTE CAYKUTENN.

4. HE CE U3IMNOJI13BA.AETCKN TPY].
4.1. He ce gonycKa ekcnaoaTaumnATa Ha AETCKU TPpyA,
4.2. KomnaHuuTe TpAbBa ga fONPMHACAT 3a pa3paboTBaHeTO Ha npoLeaypu M Nporpamu
No M3BBLPLUBAHE HA MHTErpauuATa Ha BCAKO AETe, HAMEPEHO Aa U3BbPLUBA AETCKM TPYA,
06paTHO KbM Bb3MOXKHOCTTA A3 NOJy4M KayectBeHO obpasoBaHue. TepmuHute ,aete” u
»AETCKM TpyA" ca onpeaeneHn B NPUIOKeHUATa.
4.3. [leua n Mnagexun HeHaBbplwmMan 18roa. HAMAT NpaBo Aa pPaboTAT npes HowTa Uu
npu PUCKOBM YCI0OBUA Ha TPYA,
4.4. Tean NOAUTUKM W npouesypu TpsabBa Ja CbOTBETCTBAT Ha pasnopeabuTe Ha
cboTteeTHUTe ILO cTaHaapTu.

5. Bb3HATPAMAEHUATA CE USIMJIALLAT.
5.1. 3annatM n obe3weTeHMs 3a cTaHAapTHa paboTHa cegmumua ca MUHUMYMBT,
HAUMOHA/IHUTE CTAaHOAPTU M 3aKOHOAATE/ICTBO Ca MOKAa3aTeslHW, KAaTo Cce NMpuema TOBa,
KOETO e Mo- BUCOKO. BbB BCUUYKM Cydaun 3annatute Tpabsa ga 6baaT AoCcTaTbuyHM, 33 Aa
OTroBapAT HA OCHOBHUTE HYXKAM N Aa OCUTYPABAT AOCTOEH A0X0A4.




5.2. Ha BcMYKM paboOTHUUM ce NpenocTaBa NMUCMeHa W pasbupaema uHbOpmaums,
OTHOCHO TeXHUTe TPYAOBW YC/IOBMA BbB BPb3Ka CbC 3annatute, Npegu Te Aa 3anoyHar
paboTa 1 3a 0cobeHOCTUTE Ha 3annaTtuTe MM 3a Nepuoga Ha 3annaliaHe - CbOTBETHO
BCEKW MbT, KOraTo NoAy4YaBaT 3annallaHe.

5.3. He ce gonyckaT ¢MHAHCOBM YAPDBKKU KATO AUCUMNAMHAPHA MAPKA, KOUTO He ca
npeaBUAEHN B HAUMOHANIHOTO 3aKOHOAZATeNncTso, 6e3 WM3pMYHOTO Ccbrnacve Ha
cnyxuTtena. BCUYKM  AUCUMNAMHAPHM MepKn TpabBa pa 6baat perncTtpupaHm wm
OOKYMEHTUPAHM.

6. PABOTHUTE YACOBE HE CA U3BbH NMO3BOJIEHOTO.
6.1. YacoBerTe 3a paboTa ca cbobpaseHun CbC 3aKOHOAATE/ICTBOTO Ha CbOTBETHATA CTpaHa
M CbC CbOTBETHUTE CTAHAAPTU HA MHAOYCTPMATA, 33 ONpenenallo ce B3Mma TOBa KOETo,
oCUrypsABa Ha CyKuteante no-gobpa 3awmTa.
6.2. [pn BCUYKM NONOXKEHMUA CAYKUTENNUTE HE MOraT PeAoBHO Aa 6bAaT 3aab/XKaBaHW Aa
paboTaT noBeye OT 48 yaca Ha ceaMMLA, KaTo MM Ce OCUTypABa Ha BCEKU cedeM OHU
MUHUMYM e4WH AeH NoYMBKa. M3BbHpPeaHUAT Tpya e A40O6pOoBOEH, KaTo He TpsbBea aa ce
npespblia B NPaKTUKa, HeTpabBa Aa npesBuwasBa 12 4yaca Ha cegmuua, U BUHaAru ce
KomneHcnpa pUHaHCOoBO.

7. HE CE NMTPAKTUKYBA AUCKPUMUHALINA
7.1. HAma AMCKpPMMWMHaUMA NpW Ha3HayaBaHeTo Ha paboTa, B M3NnaWaHeTO Ha
obesleTeHnATa, ocurypAaBaHeTo Ha obyvyeHne , MNOBULWIEHME, YBOJAHEHME WM
NMeHCMOHMpaHe Bb3 OCHOBa Ha pacoBa, HaUMOHaNHA, PeNUrnosHa WAW Bb3PACTOBa
NMPUHAANEKHOCT, YBPEXAaHWA, N0/, CEMENHO NONOXEHME , CEKCYa/lHa OPUEHTaLMA UK
YyneHysaHe B NPOdCHIO3N MAN 3apaan NOAUTUYECKA OPUEHTALMA Ha CNYXUTENA.

8. OCUT'YPEHA E PEJOBHA PABOTA

8.1. BcAka usBbplleHa paboTa TpabBa Aa 6bae Bb3 OCHOBa Ha NPM3HATO TPYA0BO
NPaBOOTHOLIEHME, YCTAaHOBEHA OT HALMOHA/IHOTO 3aKOHOAATENCTBO UM HALMOHANHUTE
NPaKTUKMU.

8.2. 3aab/keHMATa KbM  MepcoHana, CbraacHO TPYAOBOTO M COLMANHOTO
3aKOHOOATEeNCTBO, KAKTO W pasnopenbdbute, MNPOU3TUYALLM OT PEfOBHOTO TPYAOBO
NMPaBOOTHOLWEHWE, He cneaBa fa ce u3bAreaT u/Mam 3a0bMKanaT ypes M3non3BaHe Ha
TPYA NO BPEMEHHM [0roBOPU, NOAUIMBAHUTENN, UAN AOMALWHO PaboTeH peXum, Uam
ypes cXxeMu 3a CTaXkyBaHe, KbAETO HAMa WUCTMHCKO HamepeHwe 3a obyyaBaHe wau 3a
npenocTaBaHe Ha pefoBHa 3aeTOCT, U HUTO efHO OT Te3n 3afb/iKeHuATa He buBa Aa
6bae 3a06MKanAHoO M/ MaM M3bArBaHO Ypes nNpekomepHa ynotpeba Ha CPOYHM TPYA0BM
[L0roBopHu.

9. HE CE JOMNYCKA TEXXKO UJ/IN HEXYMAHHO OTHOLLEHUE.
9.1. 3a6paHABa ce BCAKAKbB BMA Hacuame: GUanyecko, CeKCyasiHO, KaKTo u obugm nam
apyrn opmm Ha cnnallsaHe.

Pasnopeabute Ha TO3M KOAEKC NPEACTAaBAABAT MMHUMAAHM U HE MaKCUMaHU
CTAaHOAPTU, U TO3M KO He TpsabBa Aa ce npwuiara 3a orpaHM4YaBaHe Ha ¢upmuTe aa ce
NPeACTaBAT Hajg cTaHAapTuTe. [lpy)KecTBaTa, KOMTO npunarat 1o3M ETMYeH KoaeKc Ha
TpyAa, TpabBa ga onepupaT B CbOTBETCTBME C HALMOHAZHOTO W APYrM NPUNOKUMMU
3aKOHOAATeNCTBA, @ KOraTo 3aKOHOAATE/ICTBOTO M TO3M €TUYEH KOAEKC, TPETUPAT EAHUN U
CblUM CyOEKTH, Aa ce npwuaaraT Tesm pasnopendu, KOATO OCUrypABaT NO-rosAaMa 3almTa
3a paboTHuuuTe.
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1. EMPLOYMENT IS FREELY CHOSEN

1.1 There is no forced, bonded or involuntary prison labour.

1.2 Workers are not required to lodge "deposits" or their identity papers with their
employer and are free to leave their employer after reasonable notice.

2. FREEDOM OF ASSOCIATION AND THE RIGHT TO COLLECTIVE BARGAINING ARE
RESPECTED

2.1 Workers, without distinction, have the right to join or form trade unions of their
own choosing and to bargain collectively.

2.2 The employer adopts an open attitude towards the activities of trade unions
and their organisational activities.

2.3 Workers representatives are not discriminated against and have access to carry
out their representative functions in the workplace.

2.4 Where the right to freedom of association and collective bargaining is restricted
under law, the employer facilitates, and does not hinder, the development of parallel means
for independent and free association and bargaining.

3. WORKING CONDITIONS ARE SAFE AND HYGIENIC

3.1 A safe and hygienic working environment shall be provided, bearing in mind the
prevailing knowledge of the industry and of any specific hazards. Adequate steps shall be
taken to prevent accidents and injury to health arising out of, associated with, or occurring in
the course of work, by minimising, so far as is reasonably practicable, the causes of hazards
inherent in the working environment.

3.2 Workers shall receive regular and recorded health and safety training, and such
training shall be repeated for new or reassigned workers.

3.3 Access to clean toilet facilities and to potable water, and, if appropriate, sanitary
facilities for food storage shall be provided.

3.4 Accommodation, where provided, shall be clean, safe, and meet the basic needs
of the workers.

3.5 The company observing the code shall assign responsibility for health and safety
to a senior management representative.

4. CHILD LABOUR SHALL NOT BE USED

4.1 There shall be no new recruitment of child labour.

4.2 Companies shall develop or participate in and contribute to policies and
programmes which provide for the transition of any child found to be performing child
labour to enable her or him to attend and remain in quality education until no longer a child;
“child” and “child labour” being defined in the appendices.

4.3 Children and young persons under 18 shall not be employed at night or in
hazardous conditions.

4.4 These policies and procedures shall conform to the provisions of the relevant
ILO standards.

5. LIVING WAGES ARE PAID

5.1 Wages and benefits paid for a standard working week meet, at a minimum,
national legal standards or industry benchmark standards, whichever is higher. In any event
wages should always be enough to meet basic needs and to provide some discretionary
income.

5.2 All workers shall be provided with written and understandable Information
about their employment conditions in respect to wages before they enter employment and
about the particulars of their wages for the pay period concerned each time that they are
paid.




5.3 Deductions from wages as a disciplinary measure shall not be permitted nor
shall any deductions from wages not provided for by national law be permitted without the
expressed permission of the worker concerned. All disciplinary measures should be
recorded.

6. WORKING HOURS ARE NOT EXCESSIVE

6.1 Working hours comply with national laws and benchmark industry standards,
whichever affords greater protection.

6.2 In any event, workers shall not on a regular basis be required to work in excess
of 48 hours per week and shall be provided with at least one day off for every 7 day period
on average. Overtime shall be voluntary, shall not exceed 12 hours per week, shall not be
demanded on a regular basis and shall always be compensated at a premium rate.

7. NO DISCRIMINATION IS PRACTISED

7.1 There is no discrimination in hiring, compensation, access to training,
promotion, termination or retirement based on race, caste, national origin, religion, age,
disability, gender, marital status, sexual orientation, union membership or political
affiliation.

8. REGULAR EMPLOYMENT IS PROVIDED

8.1 To every extent possible work performed must be on the basis of recognised
employment relationship established through national law and practice.

8.2 Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of
labour-only contracting, sub- contracting, or homeworking arrangements, or through
apprenticeship schemes where there is no real intent to impart skills or provide regular
employment, nor shall any such obligations be avoided through the excessive use of fixed-
term contracts of employment.

9. NO HARSH OR INHUMANE TREATMENT IS ALLOWED
9.1 Physical abuse or discipline, the threat of physical abuse, sexual or other
harassment and verbal abuse or other forms of intimidation shall be prohibited.

The provisions of this code constitute minimum and not maximum standards, and
this code should not be used to prevent companies from exceeding these standards.
Companies applying this code are expected to comply with national and other applicable law
and, where the provisions of law and this Base Code address the same subject, to apply that
provision which affords the greater protection.




